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Provider Recruitment Grant Program

Purpose
= Support provider recruitment efforts to expand HPSJ/MVHP's contracted
provider network
= Expand access to providers in specialized services for HPSJ/MVHP members

Grant Qualifications

= Be anew provider to the HPSJ/MVHP network

= Provide healthcare services at a professional office or clinic within the
HPSJ/MVHP service area

= Be alicensed practitioner

= Be Medi-Cal enrolled as Ordering, Referring, and Prescribing (ORP) practitioner

= Meet and complete credentialing requirements

= Employed as full (minimum 30 hours per week), part-time (minimum of 20 hours
per week and less than 30), half-time (minimum of 10 hours a week and less

than 20 hours)

= Maintain good standing for the entire grant term




Program Structure

Application window opens two (2) times a year
o January 15" = January 31st (Prior year July - December recruits)
o July 1st—= July 315t (Prior January — June recruits)

= Executed Memorandum of Understanding (MOU) between HPSJ/MVHP
and hiring entity

= Once MOU is executed, hiring enfity completes and submits the
HPSJ/MVHP Provider Recruitment Grant Application Form for each
recruit

= Qut of Scope — urgent care centers, ambulatory surgical centers,
hospital-based specialties; specialists that practice out of area or out of
country; specialties where the health plan has not identified access
issues
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Payment Structure (Full Time)

Hard to recruit specialist MD/DO, which includes: | $150,000 grant funding
Plastic surgery, reconstructive surgery
Endocrinology

Rheumatology

Oncology — Hematology

Psychiatry

Neurology

All other specialist MD/DO (e.g., G, $125,000 grant funding
Allergy/Immunology, Urology)
» Specific specialties noted in MOU

PCP MD/DO $100,000 grant funding
* Family Medicine
» Internal Medicine
» Pediatrics

« OBGYN
PA/NP/MFT/LCSW/LPCC/Substance Abuse $50,000 grant funding
Counselor/Behavioral Health
Counselor/CNM/Medication Assisted Counselor
for SUD (mild to moderate)

NOTE: Full-Time (100%); Part-Time (75%); Half-Time (50%)




Payment Distribution

= Two (2) equal distributions:
o End of program year (PY) 1: 50%
o End of program year (PY) 2: 50%

= Example: $150,000 grant funding for endocrinologist

o End of PY 1: $75,000
o End of PY 2: $75,000
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